Schirmer Celebrates 10oth Successiul Discharoe

After celebrating its one-year an-
niversary on April 1, 2009, Schirmer
House celebrated another key mile-
stone on May 29-- the 100th success-
ful discharge from the program! Of
the 141 women who discharged from
Schirmer in the erst 14 months of op-
eration, 71 percent successfully com-
pleted the program, which is consid-
ered a high success rate.

A successful discharge is desned a
completing all required life/job skills
classes (anger management, employ
ment, life skills and snancial manage-
ment) and developing an approved
home plan (living arrangements for
post-discharge).  Individuals who
do not fulsll these requirements or
who violate the terms of their pro-
bation are typically transferred to a
more restrictive transitional facility,
which is not considered a successful
discharge.

Re-Connect Re-Funded

The State of Missouri announced
that Project Re-Connect, a collab-
orative program that assists indi-
viduals who have been released
from prison after maxing out their
sentences, will receive $750,000 in
funding for its third year after see-
ing remarkable success in its erst
two years.

In Project Re-Connect’s erst two
years, only 28 ex-offenders (7 per-
cent) who were enrolled in Project
Re-Connect were re-arrested. In
comparison, 139 (26 percent) ex-of-
fenders who maxed out in St. Louis
and were not enrolled in the pro-
gram were re-arrested for another
crime.

“We have worked really hard to by a contract from the Missouri De-
create and maintain a successful partment of Corrections.
program at Schirmer,” said Autumn
Ledford, resident facility director.

It is unique
in that it is a self-contained facility--
the majority of services that the wom-
en require are provided on site.

The facility consists of 17 2-bedroom
apartments that house two women,
plus three ofeces, a computer lab and
a laundry facility. The independent
living style allows for the women to
better develop life skills such as cook-
ing and housekeeping.

The facility is managed by a team
of three individuals: a residential fa-
I , - . , _cility director, who is responsible for
Two Schirmer resn':lents hone their cooking Sk'”SpOIiCieS /procedures as well as admin-
at a recent educational weekend event. . . . .
istrative oversight; a case manager,
who will meet with each resident
weekly to ensure that her needs are
being met and a life/job skills trainer.
The building is also staffed by a pro-
bation/parole ofscer and a 24-hour
security team.

Mark your Calendars!
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“It is truly rewarding to see the re-
markable transitions these women
go through during their brief time at
our facility.”

Schirmer House, the erst of its
kind in Missouri, was made possible

The project, which launched in
March 2007, has served over 400
men and women to date. In the past
year, Center for Women in Transi-
tion has served 23 women in the
program, providing them with case
management and funds for housing,
food, transportation and mental/ An Evening with Prison

physical health needs. Performing Arts Alumni

“We are very proud of the work Theatre Company bene’
that Project Re-Connect is accom-
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MORJC Becomes Nonprofit Membership Oroanization

In the spring of 2009, the Missouri
Restorative Justice Coalition (MORJC)
transitioned to an independent non-
proet membership corporation. After
originally convening in March 2005 to
implement the Missouri Restorative
Justice Initiative, the initiative was suc-
cessfully completed in November 2007,
but MORJC persevered in its efforts to
promote restorative justice practices
across the state. As the Coalition has
continued to grow in strength, Coali-
tion members and Center for Women
in Transition management made the
decision to pursue separate nonproet
status so that the work of the Coalition
could be institutionalized to insure
continuity.

The MORJC will have three mem-
bership categories: Individual ($40),
Organizatio ($125) and Student ($15).
Benests of membership include: net-
working with individuals and entities
from a variety of disciplines and repre-

senting various substantive areas who
share an interest in restorative justice
in Missouri; weekly e-newsletter; op-
portunities to work with other profes-
sionals in shaping policy and practice;
a 25 percent discount for MORJC-
sponsored conferences and trainings;
priority registration for trainings and
conferences with limited enrollment;
and active participation in MORJC
governance and decision-making.
Much work remains to be done
to promote restorative justice in the
state, and the Coalition is soliciting
members to carry on that work. An-
ticipated goals will include: increasing
the number of adult courts and pros-
ecutors utilizing restorative justice;
increasing the number of circuits that
utilize restorative justice practices in
their juvenile courts, increasing the
number of school-based restorative
discipline projects; increasing the use
of restorative justice in corrections

and re-entry; implementing restorative
justice programs at the community lev-
el across the state; educating the pub-
lic and policy makers about restorative
justice to set the stage for public policy
initiatives to promote its use; educat-
ing and providing technical assistance
to individuals in how to utilize restor-
ative justice in their disciplines; and
sponsoring conferences on restorative
justice.

The erst membership meeting
will be held in Jefferson City on Thurs-
day, July 23rd at the Community Chris-
tian Church of Jefferson City, located at
409 Ellis Blvd. in Jefferson City, MO.
To end out more about the MORJC and
for membership information, please
visit www.morjc.org . Please direct any
questions to Nina Balsam, the Director
of Restorative Justice at the Center for
Women in Transition at 314.435.6537
or nina@cwitstl.org .

\olunteer Spotlight: International Association of Administrative Professionals

This month, Center for Women in
Transition salutes the International
Association of Administrative Pro-
fessionals-- South County Chapter!
IAAP adopted the organization as its
charity partner last fall, and they have
worked hard to provide support for
the organization over the past year.

IAAP members volunteered their
time cutting out “Millionnaire Mon-
ey” last fall to help the organization
purchase a Cardinal’'s suite that was
auctioned off at the organization’s
Beautiful Transformation event.
IAAP members also volunteered at
the Center’'s two main fundraisers,
Beautiful Transformations (dinner/
auction) and trivia night. Individual
members have also made many gen-
erous in-kind donations of clothing,
household items and hygiene prod-
ucts.

To culminate their year of service,
IAAP members planned a special
“Lunch & Learn” event at Schrimer

House. IAAP members worked with

groups of residents in the morning to
prepare a picnic lunch, which volun-
teers and residents enjoyed togeth-
er. After lunch, residents were able |
to attend two sessions on a variety |
of topics, including cooking, sew-
ing, Internet research, interviewing .
skills, card-making and yoga. Resi- =
dents really enjoyed the event, re-

; Above: IAAP volunteers Joanie Villar (top right) and
porting th.at they learned a lot Trom Lisa Dinan (bottom,middle right) pose with their
the experience and had Tun too! . morning cooking group and their dessert pizza

Is your company interested in creations. Below: IAAP volunteer Julie Goede helps
partnering with the Center for Wom-  a resident learn to effectively search the Internat.

en in Transition? Contact Mallory .
Rusch at 314-771-5207 or mallory@ i
cwitstl.org. '
IAAP is a great organization
for training and educating admin-
istrative professionals in order to
improve overall company perfor- |
mance. For more information on
IAAP, please contact Mary Wilson at
mbwilsonl1234@aol.com.




Mentee Spotlioht: Becky Wohldmann

After over a decade of strug-
gling with alcohol abuse, Becky Wohld-
mann was arrested in St. Charles Coun-
ty on DWI charges in late 2006. She
contacted the Center for Women in
Transition, and the Center's advocate,
Barbara Baker, went to court and spoke
on Becky's behalf. Unfortunately, the
judge in St. Charles was unfamiliar
with the Center’s program, and felt that
Becky would be more successful under-
going the 120-day treatment program
at Women’s Eastern Reception and Di-
agnostic Correctional Center (WERD-
CC), despite the fact that Becky argued
that 120 days wouldn’t be enough time
to recover.

After her release in spring of
2007, Becky was re-arrested 19 days
later on a 3rd-degree assault charge,
an incident that occurred during a re-
lapse. Becky spent the next 21 months
incarcerated at the St. Charles County
Jail and WERDCC. She kept in close
contact with Ms. Baker, and when she
was released on parole on January 15,
2009, she came straight into the Cen-
ter's mentoring program.

“Once | entered the program,
everything started falling into place for
me,” said Becky. “The Center provided
me with referrals to the aftercare pro-
gram at BASIC (substance abuse treat-
ment), bus passes, food cards—every-
thing that | needed. And they gave me
a safe, secure home at Courtois.”

Becky has been living at Cour-
tois House since January, and says it

to participate in St. Patrick’'s Center's

Homeless Employment Program, a
4-day, 12-hour program that aided

her in updating her resume, complet-

ing practice interviews and obtaining

interview clothing. She was assigned
an employment counselor to provide

her with job leads and encourage her
in her job search. Her counselor, Bar-
bara, also introduced her to a law-
yer who agreed to represent Becky
pro bono in her hearing to have her
nurse’s license reinstated, one of her
primary goals.

“Getting my nursing license
back is an important step in reclaim-
ing my life,” said Becky. “It's some-
thing that | worked hard for and that
| need to have back.” The license ex-
pired while she was incarcerated and
she needed money, reference letters
and background checks in order to get
the renewal. Staff at the Center are
working with Becky to help her attain
this items and achieve this goal.

Becky is also actively work-
ing to repair fractured relationships
with her family and friends. She is
re-connecting with her sister, her ex-
husband and one of her two sons. She
is working part-time for her ex-hus-
band, who is a *nancial advisor, and
she is preparing to start family coun-
seling with her 20-year-old son. She
is speaking frequently with her sister
and says that her sister is amazed with
her progress. “She said that my light
is back since | entered the program,”

has become her safe haven, a placeBecky said. “She gives me goosebumps

where she can escape from negative
ineuences in her life. She likes the
structure that the house provides as
well. “After being incarcerated, it was
really stressful to have to make simple
choices every day, like deciding when to
get up, when to go to sleep, what to eat,
when to shower. Courtois provided me
with a controlled environment to learn
to make these basic choices while not
having to make larger decisions,” said
Becky. “I don’t know what | would have
done without the cocoon of this pro-
gram.”

Becky also received a referral

just talking about it.”

Becky has been working with
her mentor, Mary Kochelek, for near-
ly eve months. “It is truly the perfect
match. We are both RNs. We both
have master's degrees [in related
eelds],” said Becky. *“lI was really
blown away at how quickly we hit it
off.” Becky reports that she speaks
with Mary frequently, and that Mary
has been a hugely positive ineuence
in her life, reminding her how many
goals she has achieved and support-
ing her when she is discouraged.

“Vandalia was actually a bless-

ing for me. It did for me what | couldn’t
do for myself. It provided me with all
of my basic needs so that | could just
focus on myself and my recovery. It
provided me with mental health care,
which helped me ¢x the inner issues
that were driving my addiction. When

| was released, | came out clean, sober
and refreshed, ready to start over,” said
Becky.

Today, Becky has been clean
and sober for over 25 months and is
very proud of everything she’s achieved.
“All | can do is the next right thing,” she
said. “Steps that | have taken are ensur-
ing my future success, and I'm proud of
that.” She is still looking for full-time
work and isn’t anxious to move out of
Courtois, stating that she wants to be
truly enancial stable before she looks
for her own place. In the meantime,
she has become a leader in the house
and provides support and guidance to
new residents.

“l used to say, | just want my
life back. But you know what? | don't
want my old life back,” said Becky. “I'm
52 years old and | get to create a new
Becky. That is an amazing opportunity.
It's a gift.”
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Mentors & Mentees Learn & Share at Saturday Gatherings

Each month, Center for Women gardens, how to be involved (whether
in Transition mentees and volunteer joining or volunteering), gardening ba-

mentors gather on a Saturday to learn

practical skills, share information the community.

and discuss their experiences in the

On June 20, Bridget Rolens, from

mentoring program. This spring, the Masterpeace Studios, taught the basics
organization has been blessed with of meditation and demonstrated tech-

some very talented
presentors.

In April, a group

of nursing students B
from St. Louis Uni- |
versity presented a
health and wellness
fair. Topics included
information  about
nutrition, women'’s
health, depression
and smoking cessa-
tion.

Mentors and mentees at the Bell
Community and Demonstration Garden.

niques for stress re-
duction.
> | In addition to
i these gatherings,
mentors also gather
quarterly for ongoing
¥ training sessions. In
" April, Wayne Fritz,
@ Unit Supervisor with
St. Louis Proba
tion and Parole, and
Larry Gale, Clinical
Supervisor/Therapist with Provident

In May, mentors and mentees had Counseling, spoke to the group about
the opportunity to tour the Bell Com- mentoring women with co-occurring
munity and Demonstration Garden, disorders (diagnosed substance abuse \\e are thrilled to be Working with \
the city’s largest community garden. and mental health disorders), from
The group learned about community which many of our clients suffer.

The Center for Women in Transit
sics and services that Bell provides to Would like to extend a special welcc
to its newest volunteer mentors

Natasha Benton
Linda Berkowitz
Elonda Gatewood
Sharunna Harris
Joseatta Keaton
Bridget Lenhardt
Karla Mickno
Anne Murray
Cathy Schinnour
Alana Smith
Penny Weiss

Thank you so much for your serv



