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Meet Nancy Kelley
Last Position: Executive 
Director of the Phoenix 
Crisis Center in Granite 
City, Ill.  (2001-2007)

Previous Positions: 
Crime Victims Therapist, 
Activities Coordinator, 
Graphic Artist

Community Involvement: 
President of the Illinois 
Coalition Against Domestic 
Violence

Education: M.A. in Art 
Therapy from SIUE, B.A 
in Visual Communication 
from University of Kansas

Dear Supporters--
      What an exciting time of growth and 
change at the Center for Women in Transi-
tion!  With that, a positive “can do” spirit is 
in the air.
    In the short time I have been with the 
agency, I have been deeply impressed with 
the knowledge and commitment of both 
the staff and board members.  Remark-
able, too, is the strong support they have 
built for their program among collaborative 
partners, donors and many other friends in 
the community.
    Sr. Rose McLarney is leaving enormous 
executive director shoes to " ll.  I am listen-
ing and learning as I " nd my own path into 
that role.  With time I will expand my under-

standing of our services and the issues 
facing the agency and the clients we serve.  
I will then aim to work within my position to 
give the staff and board the support they 
need to effectively ful" ll their roles.
     Together we will carry the mission for-
ward to help women successfully transition 
from prison to the community as well as to 
promote restorative justice.
      I welcome the opportunity to meet all 
of you who are interested in the Center for 
Women in Transition.  Please take a mo-
ment to contact me at our of" ce at 771-
5207.

      The Center for Women in Transition 
is proud to announce the opening of 
its second transitional housing facility, 
Schirmer Place, which began accepting 
residents on April 1, 2008.
      The facility, the " rst of its kind in 
Missouri, was made possible by a grant 
from the Missouri Department of Cor-
rections (DOC).  It is unique in that it is 
being managed jointly by the Center for 
Women in Transition and the DOC.  It is 
also unique in that it is a self-contained 
facility-- the majority of services that the 
women require will be provided on site, 
including Alcoholics Anonymous and 
SOS (solving our situation) meetings, 
GED classes, computer training, job pre-
partion and life skills classes.  

      Most of the women will stay at the 
facility for no more than 120 days, 
at which point they will be either al-
lowed to return home or transferred 
to a less regulated facility.  By the 
time of release, each woman will 
be matched with a mentor, who will 
continue to work with her for an ad-
ditional year to ensure that she stays 
on track and meets her goals.  
       The facility will be managed by 
a team of four individuals: a residen-
tial facility director, a case manager, 
a mentor coordinator and a life/job 
skills trainer.  The building will also 
be staffed by a probation/parole of-
" cer and a 24-hour security team.

      The facility consists of 16, 2-bed-
room apartments that house two 
women, plus one over# ow apartment, 
for a total capacity of 33 women.  The 
facility also houses four of" ces, a 
computer lab and a laundry facility.  
The independent living style will al-
low for the women to better develop 
life skills such as cooking and house-
keeping.    
      All of the women who live at 
Schirmer House will be ful" lling a 
court-mandated requirement of su-
pervised living.  Initially, the majority 
of the women will come to Schirmer 
from the Community Release Center, 
which the state is currently transform-
ing to an all male facility.  



my work has been expanding the col-
laborative partnerships with other in-
dividuals, organizations and groups 
that have a similar desire.  I’m excited 
that there is much more awareness 
of the impact on individuals and soci-
ety of our current criminal justice sys-
tem and changes that can be made 
that are more restorative rather than 
punitive.    
       The success of Center for Women 
in Transition is not just about growth 
and increasing the scope of services, 
it is seeing the impact on individuals 
and society.    When I have become 
challenged by administrative duties, I 
always get in contact with the women 
participants and hear from them the 
difference it has made in their lives 
and where they would be if we did not 
exist.   This makes the challenges all 
worth it.

    Nine years ago 
when I decided to 
accept the posi-
tion as Executive 
Director of Cen-
ter for Women in 
Transition, I did so 
because it was a 

small organization meeting a need 
of today’s society that was not being 
addressed by many other groups.   
This is precisely why we have grown 
in the scope of services and number 
of persons served.    Our mission has 
not changed, we have continually 
assessed what makes a difference 
in addressing the needs of women 
re-entering society from the criminal 
justice system, provided services to 
address those needs and promoted 
restorative justice practices.  One 
of the most enjoyable aspects of 

 It has been a pleasure to witness 
the devotion of such a dedicated 
person to the cause. The organiza-
tion would not be where it is today 
if it weren’t for her hard work and 
foresight.

--Laurie O’Connor

Each time she has seen an op-
portunity to “do the right thing” 
she has moved forward with haste 
and determination, demonstrating 
both her passion and her con• -
dence.

--Kris Zimmer

Intense and passionate, focused 
on the women we help in every 
way – that’s about the only way to 
describe Sr. Rose.  She believes in 
people, and they believe in her.  

--Janice Dahl

Sr. Rose is a very energetic, 
competent director--and so un-
derstanding of the needs of our 
women.

--Sr. Agnes Brueggen
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      On April 1, the Center for Women in 
Transition staff and board bid farewell 
to long-running executive director Sr. 
Rose McLarney.  Sr. Rose served as ED 
for the Center for more than nine years, 
and in that time, she took the organi-
zation from a one-room, single-person 
non-pro! t group to a thriving mid-sized 
organization with 25 full-time employ-
ees and three part-time employees.  
Under McLarney’s leadership, the Cen-
ter for Women in Transition now owns 
and operates One World Neighborhood 
Café, a social justice enterprise, as well 
as two transitional housing facilities, 
Courtois Place and Schirmer Place.  
      Board member Pam Caraffa ex-
plains this growth very simply: “I have 
never been surprised at the quiet, 
steady success of the organization, giv-
en Sr. Rose’s combination of grounded 
practicality, openness to new ideas 
and ability to get things done.”
      Over the years, Sr. Rose has gained 

the admiration, respect and friendship 
of countless staff members, board 
members and program participants.  
Many of these individuals gathered at 
the Center for Women in Transition of-
! ces on March 27 to visit with Sr. Rose 
and share stories about all of her ac-
complishments.  Sr. Rose was honored 
by speeches from Bill Seidhoff, Director 
of the Missouri Department of Human 
Services, and Joan Carter, President of 
the Center’s Board of Directors, as well 
as staff members and mentees.  
       Sr. Rose will continue to serve the 
Center for Women in Transition as a 
consultant and a volunteer, sharing her 
expertise and exercising her passion.  
Thank you, Sr. Rose, for your many 
years of service and dedication to the 
organization.  Your work has directly 
impacted thousands in St. Louis, and 
it would be impossible to ignore the im-
pression that you have made, both on 
the city and in all of our lives.  

       Restorative Justice is a concept 
that one of the Advisory Board mem-
bers called “like a bowl of jello, hard to 
grasp.”    I can see why he said this and 
it is sometimes hard to explain, how-
ever, when I hear a victim, offender, or 
member of the community, state the 
positive impact on them personally, it 
is not nebulous.   It helps the victim 
heal, the offender realize the impact of 
their crime and move on to be a better 
person and the community to both heal 
and to become active in the process.    
       As I leave, I know that the organiza-
tion is in good hands with Nancy Kel-
ley, all the staff and the Board. Don’t 
be surprised if you see me working in 
several ways with this need of today’s 
society.  There is still much to be done. 
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Looking for an easy way to support the Center for Women in Transi-
tion?  We are always looking for donations to support our mentoring 
program!  Below, you will • nd a list of the items that we need most 
frequently.  If you, or your organization, may be able to contribute any 
of these items, please contact Marcea Smith at marcea@cwitstl.org.  

•  Hygiene Products for “Care Packages” or “Welcome Kits”:  
Unopened items such as lotion, toothbrush and toothpaste, soap, 
deodorant, combs, brushes, shampoo, conditioner, sanitary nap-
kins, tampons, etc.   (These items are needed to be given to the 
women upon release from incarceration.)
•  Door Prizes for upcoming Mentor/Mentee Retreat:  Gift certi! -
cates and small personal gifts to be given away at May retreat.
•  Plus Sized Clothing:  Sizes 14 and up
•  Refreshment Donations for Monthly Saturday Gatherings:  Do-
nuts, Juice, Bagels, Fruit etc. to be served to mentees and men-
tors at gatherings.
•  Umbrellas/Raincoats/Ponchos
•  Journals
•  Day Planners (Small Calendars that can be kept in a purse or 
backpack)
•  Socks
•  Hangers
•  Long Portable Folding Table

Mark Your 
Calendars!

Mentor/Mentee 
Retreat
Date: May 24, 2008
Time: 9:00AM-3:00PM
Place: Berger Hall, Franciscan 
Sisters Motherhouse

Note:  This event will replace 
the regularly schedule May 
Saturday Gathering.

The Women of the 
Well Luncheon
Date: October 8, 2008
Time: 11:30AM-1:30PM
Place: Orlando Gardens on 
Hoffmeister (55 & Union Rd)

Annual Recognition 
Dinner/Auction
Date: November 14, 2008
Time: 5:30PM-10:30PM
Place: Orlando Gardens on 
Hoffmeister (55 & Union Rd.)

Note: We are currently seeking 
underwriters for this event.  If 
you know of an organization 
that would be interested in 
being an underwriter, please 
contact Mallory Rusch at mal-
lory@cwitstl.org.

The work of the Center for Women 
in Transition would not be possible 
without the generosity of our donors 
and volunteers.  Here are three new 
ways that you can give to our orga-
nization that you may not previously 
have considered:

1  Make a donation in honor of 
someone.  

Is a friend, family member, co-worker 
or neighbor celebrating an achieve-
ment such as a birthday, anniver-
sary, graduation or other milestone?  
There’s no better way to show that 
you care then by giving a charitable 
gift in honor of their accomplish-
ment. We’ll provide an acknowledge-
ment card and recognition in our an-
nual report.

2  Make a donation in memory of 
someone.

Instead of giving " owers to com-
memorate a friend or family mem-
ber who has passed on, consider 
giving a donation in their memory.  
Flowers wither and fade, but a char-
itable gift lives on through the pro-
gramming it provides.

3  Include the Center for Women 
in Transition in your estate   

      planning.
No matter what size your estate, 
consider leaving the gift of property 
or • nances to support our program-
ming.  Your generosity and memory 
will live on through your gift! 
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       On Tuesday, March 11, 2008, 
about • fty individuals af• liated with 
the Center for Women in Transition 
and the Home Builders Association 
(HBA) gathered to celebrate the 
opening of the new basements at 
Courtois House.  
       The basements were gener-
ously renovated by the Home Build-
ers Charitable Foundation (HBCF), 
the charitable funding arm of the 
HBA.    To date, HBCF has contrib-
uted more than $850,000 to 43 dif-
ferent organizations, as well as pro-
viding an additional $400,000 in 
donated products and services for 
“bricks and mortar” type projects.  
This basement remodel was the 
second “bricks and mortar” project 
that HBCF funded.  
       Dennis Boxdorfer, HBA mem-

ber and Courtois House project 
manager, spoke brie! y at the event, 
acknowledging many donors who 
were present.  Sr. Rose McLarney 

presented Dennis with a certi• cate 
of appreciation from the Center for 
Women in Transition for all of the 
HBCF’s hard work.  
       HBA members donated over 
$100,000 worth of materials, plan-

ning and labor to transform the two 
un• nished basements into a class-
room for studying, a general meet-
ing area, two bathrooms, two laun-
dry facilities and secure storage 
space.  To accomplish this, a team 
of volunteers updated the electri-
cal systems, plumbing service lines 
and HVAC systems.  HCBF also • n-
ished the walls with insulation and 
drywall, installed new lighting and 
added vinyl ! ooring. 
       The two main renovated areas 
will be used as a computer lab & 
classroom for the continuing edu-
cation of women living at the facil-
ity and a general meeting space 
for  the women to gather during the 
week, meet with visitors and utilize 
basic exercise equipment.
         

       The Center for Women in Tran-
sition’s Annual Trivia Night, held on 
February 8 at the St. Francis Xavier 
Parish Center, was a wonderful night 
of socialization and fundraising.  Ap-
proximately 200 friends of the orga-
nization played on 25 teams, bat-
tling against each other to take top 
honors for the evening.  
       Board Member Julie Hereford 
did a wonderful job preparing ten 
rounds of mind-boggling trivia, with 
categories such as Literary Classics, 
It’s Only a Fad, Where in the World?, 
Cardinal Nation, It’s Called a WHAT? 
and Living Green.  
      The event raised a grand total 
of $2,750.  Many thanks to Irene 
Schmidt, Laura Richter, Julie Her-
eford and Jean Guffey for making 
this event a success, along with the 
many board and staff members who 
assisted with judging, raf! e, check-
in and refreshments.  

With the recent openings of 
computer labs at both Courtois 
House and Schirmer House, we 
are currently seeking volunteers 
to teach Saturday morning com-
puter classes at both facilities!  
Classes will be on a wide range 
of topics from educational soft-
ware for children, educational 
software for adults, improving 
typing skills, learning Micro-
soft Of" ce programs, utilizing 
helpful online services and even 
designing and developing re-
sumes!   Volunteer hours will 
be # exible, and can be for one 
day only or on a continual basis.  
For more information, or to vol-
unteer, please contact Mallory 
Rusch at mallory@cwitstl.org.  

      The Center for Women in Tran-
sition is seeking volunteer men-
tors for the women in our program"   
Mentors provide a one-on-one car-
ing and compassionate relation-
ship that helps the mentee stay 
grounded and focused on personal 
goals. 
       Mentoring is a one-year commit-
ment for approximately eight hours 
each month.  A one-day training 
class is provided.  Mentors should 
be at least 25 years old and fe-
male.  
      If you are interested in receiving 
more information, please contact 
Chris Deason at 314-771-5207 or 
chris@cwitstl.org.  Don’t feel called 
to be a mentor?  You can still help 
us recruit"  Contact Mallory Rusch 
at mallory@cwitstl.org to receive a 
list of ways that you can share infor-
mation about mentoring with your 
friends, family and neighbors"
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       Project Re-Connect, a collabora-
tive venture headed by the Center 
for Women in Transition, reached a 
milestone in February, of• cially en-
rolling its 200th participant.  To date, 
the program has enrolled 249 male 
and female ex-offenders who have 
completed periods of incarceration.  
Eighty of these individuals have com-
pleted the Project Re-Connect pro-
gram, 69 are currently receiving ser-
vices and the remainder have been 
accepted into the program but have 
not yet been released from prison.  
       Project Re-Connect provides as-
sistance to individuals at the time of 
release from prison.   The six-month 
program provides participants with 
case management, funding for food, 
clothing and shelter, and services 
such as education, job placement, 
mentoring, housing, life and job skills 
training and mental health and sub-

stance abuse treatment.  
       Since the program began in 
March 2007, participants have only 
exhibited a 2 percent recidivism rate 
compared to 23 percent of those ex-
offenders in St. Louis who are not en-
rolled in the program.  The program 
helps individuals become contribut-
ing members of society rather than 
re-offending and returning to prison.  
It makes our communities safer and 
provides a large bene• t to tax-payers, 
as it takes merely $5,000 to assist an 
individual with re-entry compared to 
the $25,000/year it costs the state 
to house the individual if he/she re-
offends.  
       Project Re-Connect has three part-
nering agencies: the Criminal Justice 
Ministry of St. Vincent de Paul, Provi-
dent and Employment Connection.  

prosecutors, probation & parole, de-
fense attorneys, victims, mediators, 
etc.)  in 2009 to promote use of re-
storative justice practices in adult 
courts.  This effort will provide an op-
portunity for speci• c planning about 
how to promote restorative justice in 
adult courts.

3.  Implementing Impact of Crime 
sessions for our mentees in Franklin 
County and St. Louis.  These sessions 
will provide an opportunity for ment-
ees to focus on identifying their vic-
tims and the impact of the crime on 
them.  Mentees also will identify how 
they might be able to heal the harm 
of the crime.  The opportunity for Vic-
tim/Offender Dialogues will also be 
available.

4.  Continuing to hold Victim Impact 
Panels in domestic violence cases in 
Lincoln County.  

Even though the Missouri Restorative 
Justice Initiative has formally ended, 
the Center for Women in Transition is 
still very much engaged in promoting 
restorative justice in the state of Mis-
souri.  Here are a few of the projects 
in which we are involved:

1.  Planning a Victim/Offender Dia-
logue Training for July of 2008 in Co-
lumbia, MO in order to create resourc-
es for prosecutors, courts, schools, 
re-entry programs and other referral 
sources.  The curriculum is being de-
veloped by the most experienced and 
well-respected practitioners in the 
state who also will be the trainers.  
We will have one “live” training that 
will be videotaped and four trainings 
in other parts of the state utilizing the 
videotape along with  a trainer, ensur-
ing the availability of knowledgeable  
facilitators statewide.

2.  Planning for an all-day event for 
adult court stakeholders (judges, 

5.  Continuing to promote restorative 
justice in seven communities and • ve 
correctional institutions in MIssouri 
through the Beyond the Fences Proj-
ect.

6.  Continuing to expand the program-
ming of Community Con• ict Services  
(CCS) of Metropolitan St. Louis to 
communities, such as the Cherokee 
Neighborhood, that have asked CCS 
to assist.  Interventions include con-
• ict resolution and program develop-
ment to reduce crime, developing a 
mediation program for the St. Louis 
Police Department to mediate some 
of their ordinance violation cases, 
and continuing to implement a re-
storative justice project in several St. 
Louis Public Schools.

For more information on any of these 
efforts, please contact Nina Balsam 
at nina@cwitstl.org.

In Her Own Words
Hi.  My name is Diane Foreman and 
I am a 33 year old female.  I maxed 
out of prison on November 10, 2007 
and got into the Project Re-Connect 
program.  It is a program for females 
and males who have completed their 

sentences and are making a change in 
their lives.  It is for ex-drug addicts and 
the staff at the Center for Women in 
Transition will help you in that direc-

tion.  Well, I met with Mrs. Donna May 
(the Project Re-Connect case manager) 
shortly after I got out of prison.  When 
I told her that I had made a bad deci-
sion, she put her foot down and was 

hard on me and I felt like she was put-
ting too much pressure on me because 
she wanted me to make the right choic-

es in life.  Then I got up and started 
working hard to accomplish the things 
I wanted out of life. When she’d seen 

that I wanted to do right she helped me 
with myself and I think you Mrs. Donna.  
Without you, I wouldn’t have made it!  
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Meet  Angela.  
Angela has 
been involved 
with the Cen-
ter for Women 
in Transition 
on and off 
for the past 
three years, 
but this time 
she has fully 

dedicated herself to the program 
and has changed her life.  She has 
been a mentee living at Courtois 
House since June 29, 2007.  Since 
then, Angela has taken many steps 
to have the life that she dreams of 
for herself.  
       She has held her job clean-
ing rooms at Holiday Inn for eight 
months, the longest time that she 
has ever stayed in one position.  An-
gela’s boss and co-workers have 
been very non-judg-
mental and supportive 
of her.  Last month, 
she was recognized by 
the corporate of• ce for 
winning a contest to 
creatively express the 
steps in the company’s new “Spar-
kle cleaning” process.  Her poem is 
published on the Holiday Inn web-
site and she received a certi• cate 
recognizing her “outstanding ac-
complishment and contribution in 
embracing a new concept with cre-
ativity and enthusiasm.”    
       With the help of her mentor, 
Dr. Mary Abkemeier, Angela has 
learned to manage money and now 
is able to maintain her own check-
ing and savings accounts.  Her job 
and money management skills have 
allowed her to pay off all of the • nes, 
fees  and court costs that she owed 
to the state.  And, with the help and 
support of Center for Women in 
Transition staff and fellow mentees, 

Angela will celebrate the one-year 
anniversary of her sobriety on April 
25, 2008! 
        Following this impressive land-
mark, Angela will graduate from the 
New Beginnings program in May 
and from the Center for Women in 
Transition program in June.  She is 
looking forward to having her own 
apartment and hopefully going back 
to school for cosmetology.  
        Angela truly believes that she 
couldn’t have come this far alone.  
“I’m so lucky to have so many peo-
ple who really reached out to me, 
encouraged me and made sure I 
went to meetings.”  She is especial-
ly grateful to her sponsor, Mary, who 
helped her change her attitude from 
complaining to one of gratitude, as 
well as to Georgia Walker and Bar-
bara Baker, who both always be-
lieved in her and gave her another 

chance.
 “ A t 
my last 
p r o b a -
t i o n 
hearing 
before I 

came back to Center for Women in 
Transition, the judge said to me, ‘I 
am only going to extend your proba-
tion for two months, because I know 
that you won’t make it.  You’ll end up 
right back here,’” said Angela.  “But 
then Barbara leaned over to me and 
said, ‘You can do it.’  And I could.”
 Angela says that she truly 
believes in the theory of living “one 
day at a time,” and that is how she 
has succeeded in the program.   “At 
some point, I can’t tell you when, 
something changed for me.  I knew 
this was my last chance.  I started 
believing in myself and believing in 
the program. “ And that’s how she’s 
made it.  One day at a time. 
 

Sparkle Poem 
by Angela Fears

 This is how I start my day
 Cleaning rooms the Sparkle way . . .

 I stock and organize my cart, 
 make sure it’s nice and neat
 Place a warm smile on my face 
 for all the guests I greet

 Then I go survey the room, 
 open curtains wide
 Checking all appliances and 
 look for dust that hides

 Make sure to pre-treat surfaces; 
 give the chemicals time to clean
 Spray the chrome and extra time 
 so it will shine and gleam

 Next I go and clear the room, 
 look for anything left behind
 If a guest leaves valuables, 
 they’ll go to lost and • nd

 Now it’s time to make the beds
 Pull the sheets real tight
 Fluff the pillows, straighten spreads
 So that the beds look right

 Clean and disinfect sleeping rooms
 Wipe all the germs away
 To ensure a clean environment
 For all the guests to stay

 Clean and disinfect bathroom 
 vanity, toilet and tub
 If I have a problem stain, 
 I give an extra scrub

 Replenish supplies and glassware
 ‘Cause these are things guests need
 Make sure the literature’s on the desk
 for all our guests to read

 Don’t forget to clean the " oors
 the carpets and the tiles
 Because we like to see our guests
 with big bright happy smiles

 Now its time to • nish up--
 take a second look around
 ‘Cause we want everyone to know
 were the cleanest place in town.

 When you clean the Sparkle way
 everybody wins, so this is how we clean
 our rooms at Holiday Inn.
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Center for Women in Transition
7529 South Broadway
St. Louis, MO 63111
Ph: (314) 771-5207
Fax: (314) 771-0066
www.cwitstl.orgOur Mission

To work with women 
in the criminal justice 
system for nonviolent 
crimes to assist them 

in making a transistion 
back into their families 

and into society.  

       Don’t forget to order 

One World!

At your next business meeting, 

conference, or social gathering, 
don’t forget to order food from One 

World Neighborhood Cafe, now 

offering party platters in 
addition to box meals! 

This delicious, unique menu is sure 

to be a big hit with your clients, 
friends or family members.  

For more information, check out our 

brand new website! 
oneworldneighborhoodcafe.com
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     Four mentees graduated from 
the mentoring program in March.  At 
that month’s gathering, graduates 

Tiffany Greer, Peggy Harper 
and Cathy Hoffman encouraged 
the mentees to stay focused on their 
goals.  They also spoke about the 
important role their mentors played 
in encouraging them throughout their 
transition.  Our thanks to mentors 

Tonya Williams, Yvette Boozer 
and Armella Geier for the sup-
port and motivation each gave to her 
mentee.  

      Yolanda Fultz, our fourth gradu-
ate, as unable to attend because of 
her job commitment. She phoned 
to let us know she liked her job as a 
receptionist at Sanford Brown and 
received her Associate Degree in 
Business Administration from Sanford 
Brown on March 15.   Yolanda’s men-

tor, Barbara Lawshea, has given 

Yolanda her support over the past 
year.
       We would also like to congratulate 

Lois Mueller, who graduated from 
our program in February.  Lois has 
been working with Katsam Enterpris-
es, which provides property mainta-
nence services, since April 30, 2007.  
Lois is a sweeper driver and recently 
received her Class B CDL license. She 
is enjoying her position and speaks 
highly of the company.  Lois said she 

and her mentor, Ellen Gall, still stay 
in touch.
       These graduates, along with some 
prior graduates, have expressed inter-
est in staying connected with the Cen-
ter.  Plans for them to speak at future 
gatherings and mentor trainings have 
been offered.  A newsletter created 
by and maintained by graduates that 
provides updates on alumni and sup-
port for current mentees is also being 
discussed.

To promote 
restorative justice 
in society and the 
criminal justice 

system.  


